
MEMORANDUM OF AGREEMENT 

between 

. THE REGiONALMUNICIPALITY OF W;\.TERLOO 

and 

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1883 

The parties to this Memorandum agree that the attached terms and conditions constitute full and final 
settlement of all issues in dispute between the parties. The parties further agree to unanimously 
recommend acceptance of the Memorandum of Agreement to their respective principals. 

The parties agree that all terms and conditions of the current Collective Agreement for the period of July 1 
1, 2016 to June 30, 2020 will remain in full force and effect unless specifically amended by the terms of 
this Memorandum. This Memorandum shall include any previously agreed and signed amendments. 

Furthermore, the parties fully agree that the contents of this Memorandum of Agreement shall remain 
totally confidential to the negotiating committees of the Region of Waterloo and the Union until after it 
has been ratified by both parties. No representative of the Region or the Union shall release any 
information relating to the issues in the Memorandum of Agreement to any other party or person or 
respond to or comment to the press or public about the contents of the Memorandum of Agreement until 
after it has been ratified by both parties. 

Unless specified otherwise, all amendments to the Collective Agreement become effective on the date of 
mutual ratification by the parties. 

Accordingly, the Collect_ivp Agreement will be amended to include the following: 
. . . 

. . .

Items agreed and signed off on 

November 18, 2020 
April 13, 2021 
Jnne 8, 2021 
June 14, 2021 

TERMS OFAGREEMENT 

July 14, 2021 (emailed signed July 23, 2021) 

Matter ID: 1 









































































g-�, i/·/P{l,111 fl,Aj\ c··· 
JA--

=sa=-1a=rv........,_,_1na..;;,c.;..;::re=-as;:;.,;e;;.;;;.s � ����S � p�;tl,�o.ct-1,� <»�U/) 6n)July 1, 2020-1.50% �� � of' r-o .. t�,CLiLLOv\ �l -� �
July 1, 2021 -1.70% 

July 1, 2022-1.75% 

Health and Welfare Benefits 

Extended Health Benefits: amend psychologist coverage to include registered
psychotherapist and social workers. 

Increase psychologist, registered social worker or registered psychotherapist $850 /year 
maximum to $2000.00/year maximum 

23.04 b) The Region shall provide a major restorative rider to provide for major reconstruction 
of teeth that have deteriorated and the replacement of teeth with crowns, bridges, 
implants or dentures on the basis that the insurer and the employee will each pay 
one half (½) the total cost of the treatment(s), but in any event, the insurer's share 
not exceed � $4,400.00 in any one calendar year. 

Vision Care - $550.00 every 2 consecutive calendar years effective July 1, 2021, $575.00
every 2 consecutive calendar years effective July 1, 2022 l:\V:tr ('\ -
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8.03f)ii) second paragraph 
8.03 Layoff and Bumping 
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ii) An employee subject to layoff shall be permitted to bump into the position of any
employee who has lesser bargaining unit seniority and who is the least senior employee in the
position, the laid off employee is seeking to bump into. Where the least senior employee in
the position is at a different work location from the laid off employee, the laid off 
employee may bump the least senior employee in the position at their current work 
location. 

The bumping employee must already possess the necessary skills, qualifications, abilities and 
competence to perform the work available without training other than a familiarization period of 
no longer than fifteen (15) twenty (20) working days. Regional training of no more than two
(2) working days on software or technology systems specific to a particular position, may
be provided.
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